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Mission & Vision

DMCG Mission

Dubai Medical College (DMCG) is committed to
provide students with medical education to obtain
an accredited degree of Bachelor in Medicine and
Surgery in the UAE. DMCG will achieve its
mission by providing a learning environment, both
inside and outside the classroom that sustains
Islamic values and promotes high levels of student
achievement, consistent with the highest standards
of academic excellence.

DMCG Vision

To serve our community by nurturing competent
and proficient doctors and continue to improve on
the learning methods, making DMCG one of the
leading medical schools in the world.

DMCG Objectives

1. Affirming faith in Allah�s divinity and our
servitude to Him.

2. Acquisition of knowledge in the field of
medicine and surgery to a level that enables
them to pursue their profession with ability and
distinction.

3. A college intensive curriculum and college
calendar that effectively uses the period of stay of
students within the college to maximum benefit
there by preparing them to be doctors capable of

delivering services of highest standards and of
being able to work under high pressure.

4. Modernizing the teaching methods with a view
to promote better student response and self-
learning.

5. Uniqueness of the study material by making it
three-dimensional- (i) the dimension of bare
information or knowledge, (ii) the dimension
of theoretical exercises on that knowledge, and
(iii) practical application of that knowledge.
These could be reworded for more clarity � Pre
Clinical, Clinical and Internship.

6. Producing a female doctor of distinction,
possessing high level of modern scientific
knowledge, capable of discharging her
responsibilities after obtaining the degree of
Bachelor in Medicine and Surgery.

7. Producing a female doctor who is equipped
with (i) the Islamic morals, (ii) a deep
understanding of our faith, (iii) the knowledge
of Islamic commandments related to women in
addition to those relating to the medical
profession, (iv) familiarity with doctor � to-
patient and doctor � to- doctor relationship,
and (v) other etiquettes of the profession drawn
from the Holy Book and the traditions of the
Holy Prophet.

8. Providing qualified Muslim female doctors for
the treatment of women patients in the fast
developing society of the UAE which is in
need of female medical cadres.

9. Affording the girls of the UAE an opportunity
to study medicine inside the country learning
from all good practices and built on core
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values that are Islamic and aligned with the
social culture of the area.

10. Restricting admission to the College to female
candidates alone in order to avoid the system
of co-education.

11. Giving the expatriate girl students an
opportunity to study medicine in the UAE.

12. To bring in the idea of using the Arabic
medium to improve communication to develop
the knowledge base in Arabic so that it is
useful for society in the long run

A Message from the Dean

Dubai Medical College
for Girls was the first
private college awarding a
degree in medicine &
surgery in the UAE.
Thanks to the foresight of
Haj Saeed Lootah, the
college was established on
Islamic principles to offer
the girls in the UAE an

opportunity to study medicine inside the UAE and
avoid the troubles and risks of travelling abroad.
Girls in the UAE were offered the chance to serve
their country in the medical field and they grasped
this opportunity.

Being the only accredited private medical
college in the UAE puts a lot of responsibility on
our shoulders. Our college offered, and continues to
offer a distinguished Islamic environment, modern
medical educational programs and state -of-the-art
facilities. Our teaching programs have continuously

been evaluated and readjusted according to the
recent advances in the medical education.

Our sustenance and encouragement comes
from the constant support given to the Dubai
Medical College for Girls by Haj Saeed Bin Ahmed
Al Lootah, Chairman of the Board of trustees.
Dubai Medical College is adopting a system of self -
learning activity, which represents the core of all
recent educational philosophies. Integrated teaching
programs were implemented for the pre -clinical
phase. This ensures a comprehensive understanding
of the subjects of this phase and prepares the
students for the clinical phase.

Student activities have been given greater
support under the Islamic principle of sorority
which encourage establishing relations of
sisterhood among the students. The student�s union
has been activated to include scientific, cultural,
and social and sports activities.

We welcome all aspiring girls to join our
college to breathe under an Islamic environment and
benefit from our distinguished educational
programs.

Prof. Mohamed Galal El Din Ahmed
Dean, Dubai Medical College for Girls

A Brief Overview of the College

AL-HAJ SAEED, after a long, long thought, was
convinced of the fact that the society badly needed
women doctors. He met many specialized scholars
of medical sciences from various countries. And he
found perfect harmony of ideas or identity of views
on the point that medical education really needed a
new approach or system based on the maximum
utilization of time and shortening the period of
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study. The most prominent among those were Dr.
Zuhaira Abideen and Dr. Mohammed Abd Al -
Monem Abu al-Fadl. They jointly started building
up this imposing educational structure. Both of
them made commendable effort and played a
prominent role at each step. Thanks to their kind
cooperation, the College saw the light of day and
received its first batch of girl s tudents in 1986.

Following his meetings with numerous
specialized scholars of Medical Science of
different nationalities, the consensus emerged that
Al-Haj should take a lead in the matter. Building
blocks, therefore, started coming up, the necessary
wherewithal started being gathered, a forward -
looking curriculum was designed, choicest
members of the teaching and non -teaching staff
were appointed, the first batch of students was
admitted and teaching started in October 1986.

From its very inception, the College has been
fortunate in receiving active participation and
cooperation from the government of Dubai through
its Department of Health and Medical Services under
its erstwhile Director H.E. Dr. Juma Khalfan Balhoul
and other officials, past and present. Accordingly, the
hospitals of DOHMS opened up their doors for the
clinical training of our students. Consultant doctors at
these hospitals have also been participating in the
teaching and training of our students.

Dubai Medical College was formally
inaugurated by H.H. Sheikh Hamdan Bin Rashid
Al Maktoum, Deputy Ruler of Dubai and Minister
of Finance and Industry, Government of UAE.
Medical Scientists of different universities as well
as officials of the departments of Higher Education
from different countries of the world were also
invited for the occasion.

The first batch of graduates came out of
the College in 1991. H. H. Sheikh Mohammad Bin

Rashid Al-Maktoum, then Crown Prince of Dubai,
UAE Minister of Defence graced the ceremony
and gave away the prizes to the successful
candidates. His presence on the occasion earned a
lot of goodwill for the College locally as well as
internationally.

The Ministry of Higher Education and
Scientific Research, UAE accorded recognition to
Dubai Medical College as an institution awarding
the Degree of Bachelor of Medicine and Bachelor
of Surgery under its Decision No. 55 of 1994. And
vide Decision No. 65 of 1996 it issued a decree
granting the degree of DMCG equivalence to the
first degree of Medicine and Surgery.

The drive for excellence demanded
seamless integration between clinical and pre -
clinical phases.  In 2004, a memorandum of
understanding was signed jointly, by the DOHMS
and the DMCG to overcome the challenges.

Now, with nearly 600 graduates practicing
medicine across the world and a campus that
includes professors and students from more than
25 different countries, DMCG has earned
reputation as one of the best centres for medical
education and a beacon of academic excellence.
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Educational Agreements
In 1989,
Dubai Medical College for Girls signed
agreements on scientific co-operation with the
University of Leicester, and with the Cairo
University of Egypt.

In 1992,
Deans of six Medical Colleges in the USA with
long experience in evaluating Medical Colle ges
were invited by the Ministry of Higher Education
to evaluate DMCG for accreditation. They
appreciated the high standard of the College as it
matched up to the international level.

In 1993,
Agreement of scientific co-operation was signed
with the Karachi University (Pakistan). MBBS
offered by DMCG was equalised with the degree
given by the Karachi University. The Pakistani
Doctors� Association has also accorded its
approval for the registration of DMCG graduates
to work and pursue higher studies in Pakistan.

In 1993,
The degree awarded by the College was equalized
to the same degrees awarded by the Faculty of
Medicine, Al Azhar University, Cairo.

In 1994,
Ministry of Higher Education and Scientific
Research, UAE, gave its approval to the Dubai
Medical College for Girls to engage in imparting
higher education in medical and surgical sciences.

In 1996,
The British Medical Council granted recognition to
the degree of MBBS awarded by the College.

In 1996,
Ministry for Higher Education and Scienti fic
Research issued a decree licensing the Dubai
Medical College for Girls as an educational
institution granting the MBBS degree.

In 2000
World Health Organisation (WHO) enlisted Dubai
Medical College for Girls in March 2000 in (7th)
edition of World Directory of Medical Schools as
one of the recognized and accredited medical
schools.

In 2001
National Committee for the Evaluation of Degrees,
Bahrain, approved and equalized the degree of
MBBS awarded by the Dubai Medical College for
Girls to the first academic degree in Medicine and
surgery.

In 2004
Memorandum of understanding signed by
DOHMS & DMCG for complete integration
between clinical and Pre-clinical phases of
education.

In 2004
H. H. Sheikh Hamdan Award for outstanding
contribution to the field of medicine awarded to
Haj Saeed Al Lootah for founding the DMCG.

In 2006
DMC wins the Dubai Quality Appreciation
Program.
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Orientation day

This is the first welcome day; there will be specific
program and small tea party. In addition, students
are divided into groups where they can go with
guidance around the college. The program includes

 DMCG dean�s speech
 Pharmacy College dean�s speech
 Second year Students speech

Institutional Guide to Student Behaviour,
Rights and Responsibilities

General and Islamic guidelines

As part of their Islamic Identity the students as
well as lady doctors are expected to adhere to and
demonstrate the following code of behaviour:
1. Keenness to perform acts of worship at proper

intervals preferably as a congregation.
2. Pursuit of knowledge and fruitful work,

without waiting for thanks from others, under
the firm belief that Allah alone grants, gives
reckons and rewards.

3. Adhering to Islamic dress and avoiding
ostentation.

4. Doing one�s duty under the conviction that
Allah is overseeing all our actions.

5. Realizing the value of time and observing
punctuality in attending classes, laboratories,
etc.

6. Exercising extreme devotion and patienc e in
studies as well as in work.

7. Being honest to oneself as well as to others.
8. Making positive contribution to academic

discussions and extending cooperation to
colleagues in all situations and circumstances.

9. Maintaining tidiness of place and encouraging
others to practise it.

10. Avoid creating trouble.
11. Practicing soul-searching in all of one�s do ings

and at all times with a view to righting the wrongs
and correcting the mistakes, if necessary.

12. Observing humility and avoiding false pride.

Academic Honesty Guidelines

Students attending Dubai Medical College are
awarded academic degrees in recogni tion of
successful completion of course work in the study of
medicine. Each individual is expected to earn her
degree on the basis of personal effort. Consequently,
any form of cheating on examinations or plagiarism
on assigned papers constitutes unacceptable deceit
and dishonesty. Disruption of the classroom or
teaching environment is also unacceptable. This
cannot be tolerated in the college community and will
be punishable, according to the seriousness of the
offense, in conformity with established rules and
procedures.

1. Plagiarism - Plagiarism is defined as "literary
theft" and consists of the unattributed quotation
of the exact words of a published text, or the
unattributed borrowing of original ideas by
paraphrase from a published text. Plagiarism also
consists of passing off as one's own, segments or
the total of another person's work.

2. Cheating - Cheating is defined as: the
unauthorized granting or receiving of aid during
the prescribed period of a graded exercise.

3. Disruption of Academic Process - Disruption
of the academic process is defined as the act or
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words of a student or students in a classroom
or teaching environment, which in the
reasonable estimation of a faculty member ,
disturbs the smooth proceedings of the course.

Dress Code

College of Medicine students, at all levels of
education and training, are expected to maintain a
proper professional image in their behavior and
personal appearance at all times. Also white lab
coats with name tags shall be worn by all students
during practical classes.

Computer use guidelines

The computing facilities in the various colleges are
a vital component of the academic environment.
Each person using these computers must be
considerate of other users. The purpose of these
facilities is the support of teachin g and research by
its authorized users.

Activities that damage or impede the work of other
users are of particular concern. Such activities are
discourteous and illegal.

The U.A.E has laws which hold that unauthorized
use (including accessing another user's account)
leading to offenses against intellectual property
and/or computer users, is a felony. Besides civil
penalties that can include imprisonment of up to
fifteen years and fines, the college and/or university
may impose administrative penalties and sanctions
against those found to have violated the law.

Computer use/ misuse � college policies are

explicit and any violation of these policies, to
include hate mail, is totally unaccept able and will
be dealt with accordingly.

Student Rights
A girl student enrolled in the Dubai Medical College

for Girls shall have the following rights:
1. Obtaining medical or pharmaceutical

education as per her specialization and benefit
by the advanced educational programs in a
conducive educational environment.

2. Attending theoretical and practical lessons and,
while doing so, participating in purposeful
academic and educational discussions, in a
manner directed by the faculty member.

3. Participation in the student activities through
the student union.

4. Profiting from the services offered by the
College, such as the library, the hostel, and the
transportation, etc. subject to the profiting by
her remaining in accordance with the rules and
regulations in force in the College.

5. Receiving the identity card issued annually by
the College in proof of her being a student of
the College against payment of the fees fixed
by the College Administration.

6. Appearing at the exams and being subjected to
evaluation in accordance with the College
rules and regulations.

7. Healthcare in case of emergency and first aid.
The College shall, however, not bear the
expenses of all the treatment, except for
transport from and to the place of treatment
inside the city of Dubai.

8. Social care provided by the College.
9. Procuring residence visa necessary for non-

nationals on the sponsorship of the College, as
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per the rules in force, provided the visa fees
shall be paid by the student.

10. Obtaining the following certificates/ testimonials :
a. Annual certification of her being on the rolls

of the College.
b. Testimonial mentioning the academic level

achieved by the student as per the format in
use.

c. Certificate of the tuition fees payable by
her.

d. Certificate of good conduct. This shall only
be given to such students as have not been
penalized for acts violating integrity and
honour.

e. Graduation certificate (degree) on completion
of all the requirements of graduation on the
prescribed specimen and according to the
rules and regulations in force.

f. No-demand certificate from the College.
11. All the above mentioned certificates s hall be

issued in accordance with specimens and rules
and regulations in vogue in the College and
based on real facts about the student. First
copy of all these certificates shall be issued
free of cost, while other copies shall be issued
against payment of charges to be fixed by the
College. Stamped Photostat copies shall,
however, be free of cost.

Students� Responsibilities
A girl student is obligated to abide by the
following:
1. To work for the accomplishment of the

objectives of the College as contained in its
Charter and in other regulations in force in it.

2. To exert efforts for raising her academic and
educational level, and not to keep running after
the Administration or the Dean or the faculty

members for help in order not to harm the
chances of her attaining to the desired level by
such activities.

3. To abide by the rules and regulations
formulated regarding the academic and other
activities of the College.

4. To make positive contribution in streamlining the
performance of the College and its development
by offering written counsels and opinions to the
College Administration by Providing the
necessary information and opinions
independently in the annual questionnaire.

5. To protect the tools, appliances and other
materials used in the College.

6. To positively respond to the values promoted by
the College, especially the following:

a. Adherence to the Islamic code of veiling for
women.

b. Performing prayers regularly.
c. Sisterhood between the students.

7. Informing the College Administration or the
Dean about any undesirable mistakes or
practices among themselves that may bring
bad name to the College.
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Transfer Policy:

The following are the necessary stipulations for
transfer to the DMCG from other medical
Colleges:

1. Dubai Medical College for Girls ( DMCG)
accept transfer of students from accredited
colleges with a curriculum that is comparable
to that offered at DMCG.

2. Student applying for transfer to DMCG must
spend more than 50% of teaching hours for all
medical subjects at DMCG

3. The student must provide an application to the
Dean of the college specifying reason(s) for
requesting transfer and desired date of transfer.

4. Dubai Medical College for Girls requires
applicants to submit their transcripts for
evaluation of transferable subjects /teaching
hours from previous college experiences.

5. No student who has been dismissed from any
medical college will be eligible for transfer to
DMCG.

6. All applicants must furnish conduct certificates
from the dean and faculty of the medical
college where they are currently enrolled.

7. Previous coursework deemed appropriate to the
current course of study is evaluated for transfer
into the college's program. Transferring
previous teaching hours can help avoid overlap
of subjects to complete the program degree.

8. All applicants should contact the admissions
department to inquire about having their
transcripts reviewed.

9. Before attending Dubai Medical College for
Girls, attested records from the previous college

and higher secondary school should be submitted
to the Dean�s secretary as soon as p ossible.

10. The student transferring from another
accredited college may receive score for
courses completed with a grade of "C" or
better if the course is applicable to the student's
program at Dubai Medical College.

11. The final decision for approval of trans fer will
be made by the faculty board after review of
the transfer request by the chief academic
officer of the college.

12. Deadline for receipt of transfer request for an
academic year  is January  of a given year

13. Before considering any application for
transfer, existence of appropriate seat for the
student should be considered.

Withdrawal, Leave of Absence, and
Readmission policy:

The policy deals with DMCG students who leave
through the processes of withdrawal, leave,
dismissal, or discontinuation and who subsequently
seek readmission to the College.

1. Withdrawal during the first -year of medical
school.

a. If withdrawal is required by a student, a
written petition for withdrawal is made and
approved by the Chief academic officer.

b. If such a student wants readmission, an
application for readmission is made in
writing to the admission office.

c. A student who withdraws in the first year
of medical school for other than health
reasons and wishes to return to the school
must reapply through the regular first year
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admissions process as if she were a new
applicant.

d. If the student withdraws because of illness
during the first year, she will be allowed to
apply for readmission through a valid
medical certificate. Permission to reapply
does not guarantee readmission.

2. Withdrawal subsequent to completion of the
first year of medical school.

a. If withdrawal is required by a student, a
petition for withdrawal is made
and approved by the chief academic officer.

b. If such a student wants readmission, an
application for readmission is made in
writing to the Admission office. This
application must be accompanied by the
relevant supporting documents, such as
letters from the applicant�s physician(s),
employer(s), etc.

c. Withdrawal may be offered to a student in
good standing who has completed one or
more years of medical school. Good
standing designates any student not subject
to probation or disqualification.
Permission to reapply does not guarantee
readmission. Each re-application will be
considered on a case-by-case basis.

d. The student will be informed in writing by
the college at the time of the withdrawal
whether she will be permitted to re -apply
and under what circumstances.

Leave of Absence from the college.

1. Students may seek a leave of absence for a
particular purpose, for a defined period of
time and with the intention of returning to
medical school. Returning from such an
approved leave of absence requires a re -
admission petition.

2. The Chief Academic Officer may grant a
student up to a one-year leave of absence
for personal, professional or medical
reasons. This leave of absence may be
renewed for up to one year at the discretion
of the Dean in consultation with the
Faculty Board.

3. The Chief Academic Officer may grant a
student who is enrolled in a formal degree
program at another university an extended
leave of absence. The student must apply
annually in writing for renewal of an
extended leave of absence.

4. A student who is not enrolled in an
external degree program and who requires
a longer leave than two years, or w ho is
denied an extension of her leave of
absence, must petition for a withdrawal
and is advised to consult with the Dean. If
the student fails to obtain a withdrawal, the
student will be discontinued.
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Dismissal � Scholastic and/or Professional
Disqualification

A. A student who is dismissed for academic
reasons or because of professional
disqualification is not eligible to apply for
readmission.

B. Discontinuation
A student, who has been discontinued
because of failure to report after a leave of
absence or failure to register for any required
term within one month of its beginning date,
is not eligible for readmission.

II. Procedures for review of applications for
readmission with Advanced Standing.

A. A student who has withdrawn (but
subsequently wishes to return to school)
must apply for readmission in writing and
submit the required information, as
stipulated by the School of Medicine at the
time of withdrawal, to the Dean.

B. A Committee for Admission will review
each student�s written application for
readmission in light of the entire record
and including any required supporting
documents. This Committee may
recommend: 1) readmission without
conditions; 2) readmission with conditions, 3)
denial of readmission until further proof of
readiness to return to school can be
demonstrated; or 4) denial of readmission.

C. This Committee shall consist of the Dean,
Chief Academic Officer, Head of Student
Affairs committee, Head of Admission
Committee.

D. Recommendations of this Committee are
advisory to the Dean. The decision of the
Dean for Education is final and no appeals
are allowed.

Student Complaint policy

- The college is committed to providing high
quality education and services to all its
students. It aims to provide a supportive
environment for students and to be responsive
to student concerns when they are raised.

- It is recognised that in a complex organisation
problems may arise of a teaching-related or
service-related nature. Those problems need
addressing in order to ensure that normal high
standards are maintained. Dealing with small
problems or areas of concern as they arise will
often prevent them becoming larger problems
which are harder to resolve. Students are
encouraged therefore to raise any issues of
dissatisfaction, at an early stage, so that they can
be dealt with effectively. The college ensures to
take seriously all issues that are raised and to
deal with them through processes that are
timely, fair, consistent and easy to follow.

- The college defines a complaint as any specific
concern about teaching-related or service-
related provision. Students are advised to use
the informal mechanisms for resolving such
concerns before they invoke the formal
complaints procedure. The informal processes
are outlined below.
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- Where a complaint is upheld, whether through
an informal process or the formal procedure,
appropriate redress will be determined and
notified as part of the decision.

- Students will not be disadvantaged as a result
of raising a matter of concern or of making a
complaint provided if it is made in good faith.
The college expects that students will not
engage in frivolous complaint or make
malicious complaints that are unfounded. The
Dean may, if necessary, take action under the
disciplinary code.

- Where a complaint is made against another
person, the college is under a duty to act fairly
towards both the complainant and that person
and this duty must inform the procedure
adopted by the college.

- It is important to seek advice if unclear about
what steps to take. If the problem relates to
teaching or other matters on a course or
research program, students are advised to
contact their mentors or the chief academic
officer. They might do so directly or through
their student representative.

- The responsibilities of the college are to
ensure, as far as possible, that:
 The process for responding to issues of

concern or dissatisfaction raised by
students is clear. A written statement
should be available in faculty and student
manuals stating the procedures in place for
resolving issues informally.

 Staff are accessible and approachable if
students wish to raise concerns.

 Student concerns are dealt with promptly,
sympathetically and with respect for
privacy and confidentiality.

 Issues are considered and outcomes reported
in an appropriate manner, for example,
through personal contact or via e-mail.

In the case of minor grievances, a verbal complaint
may be placed to the mentor or the Chief academic
Officer. If these cannot be resolved it may be made
a formal complaint.
The complaint form has to be filled up and
submitted to the dean through the student
representative or through other staff members.

Grievance Policy:

There will be a committee to deal with grievances
concerning the exam results brought forward by
the students or their guardians. The Committee
shall proceed as follows:

1) In case a student or her guardian feels grieved
at the exam result he or she may apply to the
Grievance Committee for review of the
student�s result.

2) The Head of the Grievance Committee along
with the Head of the Supervisory and
Disciplinary Committee shall oversee the
review of the result to ensure that:

 Correction has been done according to the
prescribed rules of the College.

 All the questions have been correctly
checked and duly compiled

 In no case shall the answer book be shown
to the student or her guardian.

3) If a mistake in checking or compiling is
discovered, the result will be modified
accordingly under the signatures of the Head of
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the Supervisory and Disciplinary Committee and
approved by the Dean of the College.

In order to review, investigate and resolve
allegations of any mistreatment in the classroom,
clinic or hostel, a complaint policy has been
established by DMCG.
In the case of minor grievances, a verbal complaint
may be placed to the mentor or the Chief academic
Officer. If these cannot be resolved it may be made
a formal complaint.
The complaint form has to be filled up and
submitted to the dean.

Disciplinary Policies

Punishments
Anyone of the following punishments may be
imposed on the student in case she violates the
rules and regulations of the College:

1. Attention notice by calling parents or
guardian.

2. Warning
3. Ultimatum (final warning).
4. Debarring from the exam
5. Stopping studies for one academic year.
6. Rustication from the College.

For more details see page 19

Program Overview

Objective: The program was designed to ensure
the achievement of mission & vision of the
college.

Daily routine and Weekly program are prepared at
the end of the week and are distributed on
announcement board. (see time table).
The whole course content plus year plan are all
well organized in Academic calendar.
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Dubai Medical College for Girls
Academic Year 2006/2007

2P

nd
P Semester

Second Year Batch 20 Group B Week 6

Sunday
3/18/2007

Monday
3/19/2007

Tuesday
3/20/2007

Wednesday
3/21/2007

Thursday
3/22/2007

07:30

08:40

9:40 Short Break

10:00

11:00

12:00

01:00 Prayer Break

02:00

03:00

Prof. Dr. Mohamed Galal El-Din Ahmed
Dean of Dubai Medical College for Girls
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Teaching Program Delivery

Teaching Methods

The methods used are the following:
1. Integrative method
2. Reinforcement method
3. Practical method

Teaching in the preclinical phase mainly utilizes
lecture-based and practical methods . In addition to
this, elective projects and assignments are
employed to encourage development of
independent study habits by the students. A
proportion of the teaching hours ha s been replaced
by newer techniques of teaching utilizing student
centred learning methods.

Lecture based-teaching

Ongoing assessment of the effectiveness of
program delivery is done by evaluation at the end
of each lecture. The students are required to share
in the lectures actively. Their suggestions are
obtained during office hour s. Feedback is
obtained from the students at the end of the year
in the form of a questionnaire.

Elective Project or Students� Seminar Presentation

Elective project/ seminar is a component in which
one or more students present a topic to other
students, who then join in a discussion. Seminar
presentation is compulsory in the second semester
of the preclinical years and carries a weightage of
5%.

Aim of Seminar: Most students are nervous
when they first have to speak in front of an

audience, but with practice they can become
effective presenters.

- Seminar presentation topics are set well in
advance. Students may be permitted to
choose the topic they will present, or a topic
may be allocated to them.

- Students are given enough time to read
about this topic generally.

- Each member in a group will choose to
present one of main portions to be covered
under this topic.

- Each member tries to collect information
about the part she has to present from
internet, medical journals and text books.

- Each group prepares review for the chosen
topics.

- Each member presents her part of the topic
in 10-15 minutes.

- Presentation is done in the form of
PowerPoint presentation, videotape and/or
slide projector presentation.

- Presentation must contain (Introduction
20%, Body 70% and Summary &
Conclusion 10%).

- The last 15-20 minutes are kept for
discussion.

- All steps for seminar preparation are under
supervision of staff members.

- At the end, each member will be evaluated
separately according to following scheme.

Presentation 25%
Review 50%
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Discussion 25%
Total Marks 100%

Students' written Assignments
Objectives:

1. To correlate the scientific knowledge to its
clinical application.

2. To develop the writing abilities.
3. To cultivate the habits of self study and

collecting information from different
sources.

4. Training of organizing thoughts and
information then expressing them in a
coherent style.

Guidelines:
1. The assignment should be written in 2 -4

pages of A4 size. This should include the
illustrations.

2. Illustration should not take more than 30%
of the assignment size.

3. Quotes are allowed within  the following
limitations:
a. Should appear between quotation

marks.
b. Should not exceed 50% of the whole

text.
c. Their references should be shown at the

end of the assignment.
4. Emphasis should be given to the scientific

basis of the topics and clinical
applications.

5. Evaluation of the assignment will be based
on the following:
a. Coverage of the topic 20%

b. relevance of the information 20%
c. writing ability 20%
d. Use of illustration 20%
e. Discussion 20%

Student Centred Learning

Student centred learning is a form of education in
which information is mastered in the same context
in which it will be used. It is a student -driven
process in which the students set the pace & the
role of the teacher becomes one of a guide,
facilitator & resource.
It is a method that encourages independent
learning and gives students practice in tackling
puzzling situations and defining their own gaps in
understanding in the context of relevant clinical
problems, hopefully making it more l ikely that
they will be able to recall the material later in the
clinical setting.
Student centred learning encourages students to
become more involved in, and responsible for,
their own learning, and most students and faculty
report that this is a highly enjoyable way to learn
and to teach.
This form of learning encourages students to
develop generic skills and attitudes:

 Teamwork
 Chairing a group
 Listening
 Recording
 Cooperation
 Respect for colleagues' views
 Critical evaluation of literature
 Self directed learning and use of resources
 Presentation skills
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Advantages of Student Centred Learning:

Student centred learning SCL- It fosters active
learning, improved understanding, retention and
development of lifelong learning skills.
Generic competencies-SCL allows students to
develop generic skills and attitudes desirable in
their future practice.
Integration-SCL facilitates an integrated core

curriculum.
Motivation-SCL is fun for students and tutors,
and the process requires all students to be
engaged in the learning process
�Deep� learning -SCL fosters deep learning
(students interact with learning materials, relate
concepts to everyday activities, and improve
their understanding)
Constructivist approach-Students activate prior
knowledge and build on existing   conceptual
knowledge frameworks.

Student-centred Teaching methods
Since student centred learning has many
advantages, newer methods of teaching have
been adopted.
1) Problem-based learning (PBL): in 2

separate sessions & in the presence of
facilitators.

2) Case-based learning (CBL): through
presentation of cases either by the student or
the lecturer.

3) Small Group discussions (SGD): The topic
is covered in small groups comprising of not
more than 10 students with each faculty
member.

4) Panel Discussion: At the end of each
module a panel discussion is held for 1 hour.
For this a case is posted for the students on
the DMCG forum. The students then write
answers for it. These answers are analyzed
by the panel (consisting of the Heads of
Department) in the discussion. Student can
also clarify their doubts during this session.

Remedial classes
 Each department is requested to use the

analysis of the results of oral and written
examinations to locate the areas of weakness in
the delivered courses. If >60% of t he students
failed to answer the questions covering a
certain point in the curriculum, this point is
considered weak and needs remedy.

 The design of the remedial course should
include:
1. Objectives
2. Selection of target (Failures <60% and at

risk students <70%)
3. Course content
4. Duration of the course (hours)
5. Methods of course delivery (student -

centred or tutor-centred).
6. Time of course delivery.

 The hours allotted to each remedial course are
included in the timetable according to the
office hours of each tutor.

This was put forward to the Institutional
effectiveness unit and Faculty Board and approved
for amendment.  This amendment has been made
to the program delivery procedure of the Procedure
Manual to communicate with the faculty.
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Performance Assessment

Examination and Evaluation

Our Goals of Evaluation and Examination are meant
to determine the academic level of a student�s
achievement in both the theoretical and practical
sides of the subject on completion of the prescribed
syllabus. This will enable the authorities monitoring
the performance of the students to decide as to
whether or not the student concerned should be
passed on to the next class. It also aims at
ascertaining the effectiveness of the prescribed
courses in achieving the goals of the College as well
as in producing capable students with sharpened
skills so that they may take their due place in the job
market with competence comparable to graduates of
other universities and institutions.

Rules to be followed in the Examination Hall:

1. No mobile phones are allowed in the exam hall.
The student will be prevented from taking the
exam if found to be carrying a mobile phone.

2. Students are required to bring their ID cards to
the exam hall.

3. Their names and ID nos. should be entered
only on the name slips on the answer books.

4. Students are required to bring all stationery
needed by them. They are not allowed to
borrow stationery in the exam hall.

5. Students should not write anything other than
the answers in the answer books.

6. Students are instructed not to write any prayer
or anything that might indicate the identity of
the candidate.

7. Answers should be only on answer books and
answer sheets. If answered on question papers,

they will not be valued unless specified
otherwise.

8. Answers may only be inked in b lack or blue.
Pencil and other colours may only be used for
drawing.

9. Students should not remove any paper from
the exam hall or add any paper to the answer
book.

10. No student shall be admitted to the
examination hall after a passage of ten minutes
from the scheduled start of the exam, except
with the permission of the Dean of the
College.

11. The Dean may order a special exam
supervisory arrangement in exceptional cases,
such as fracture due to which the student is
rendered unable to write her own exam
provided the arrangement is done inside the
College and concurrently with the general
exam.

12. The student may be allowed to go to the
bathroom in the company of one of the
invigilators. It must, however, be ensured that
she carries no paper or mobile phone or any
other material with her.

13. Students will not be allowed to quit the exam
hall before half of the allotted time for exam
has passed.

14. Any incidence of cheating or attempted
cheating or disturbance during the exam will
be reported to the Head of the Surveillance
Committee.

Mid Semester exams:

This is done by conducting a mid semester exam
one in each of the two semesters. In the second
year, mid semester exam will be in the form of a
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single paper covering all subjects called
comprehensive exam. This exam reflects the
integrated method of teaching that is followed by
DMCG.

Mid year exams:

Subjects which have only one semester from Sep to
April will have a mid year exam conducted in
January. Mid year exams are conducted in Histology,
Physiology (First Year), Immunology, Microbiology,
Parasitology and Community Medicine.

A. Final Exam
i. Written Exam: 35% of the total marks of

the subject
ii. Oral and Practical Exams: 35% of the total

marks of the subject provided that the
distribution should be done according to
the regulations particular to each subject.

1. Subjects requiring oral and written exams
only:
i. Internal assessment: 30% of the total

marks of the subject, to be distributed as
spelt out previously.

ii. Written Exam:  50% of the total marks of
the subject.

iii. Oral Exam: 20% of the total marks of the
subject.

2. Subjects requiring written exam only:
i. Internal assessment: 30% of the total

marks of the subject, to be distributed as
spelt out previously.

ii. Written Exam:  70% of the total marks of
the subject.

Rules of Compilation of Grades:
1. A student shall be considered successful in a

subject if she scores a minimum of 60% of the
total marks.

2. Scoring a minimum of 30% marks in the
written exam by a student would be an
essential requirement for totalling the grades
in the subject concerned. Failure to do so shall
put her in the   failed� category and give her
the  extremely weak� status in the subject.

3. The student�s case shall be referred to the
Faculty Board for award of the required grace
marks if she falls short by two % each in a
maximum of two subjects or of four % in a
solitary subject.

The following shall be the scale of grades

Pass: 60% to 64.9%

Good: 65% to 74.9%

Very Good: 75% to 84.9%

Excellent: 85% or more

4. In the event of a candidate�s failing in subjects
requiring more than one final exam during one
academic year, she will have to re-sit in all the
prescribed portions of the subject And in case
where the existing rules permit the student to be
sent up to the next class, in spite of her failure
to clear one subject or more, the student shall
take the exam in the subject/subjects thus
remaining to be cleared, as per the exam
schedule fixed for the subject/subjects for the
year from which she was promoted. No grades
for internal assessment for the subject/subjects
concerned shall, however, be taken into account
in that case.

3. In the re-sit exam:
i. Candidate�s Internal assessment grades

shall not be taken into consideration .
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ii. In case of passing, only the minimum pass
marks shall be allotted to her unless the re -
sit was necessitated for acceptable and
genuine reasons, in which case grades
actually scored by her shall be credited to
her account.

iii. Maximum attempts allowed to a candidate
in a subject shall be four. In the event of her
failure to clear the subject in these attempts,
her name shall be struck off the rolls of the
College.

iv. A student repeating the year shall be
treated like a new entrant except in the
matter of total marks in the subject
concerned for which she will only be
allotted the minimum pass marks unless
the repeat exercise was necessitated by an
acceptable reason in both the regular and
re-sit exams.

v. The re-sit exam shall be held in the
courses prescribed for the academic year
in which the exam is being held.

Announcement of Results:
1. Exam results shall be announced at the end

of the exams or at the end of each semester.
2. Exam results shall be put up on the notice

board of the College concerned as well as
on the web site of the College. The website
shall contain only the ID Nos. of the
students without mentioning their names.

3. Results thus advertised shall be considered
as enough evidence that the students have
been duly notified.

4. Result of the student not clearing up her
College dues in part or in full shall be
withheld.

Inability to Take the Exam:
1. In the event of the student�s inability to take the

exam the reason or excuse shall be brought to
the notice of the College Dean within 24 hours
of the scheduled examination.

2. No excuses for non-appearance at the exam
shall be entertained except in the following
cases:
i) The student having being admitted as an

in-door patient in a hospital.
ii) In case of the death of one of the student�s

next of kin, not more than one week before
the scheduled date of the exam.

iii) Emergencies, such as the candidate having
met with an accident that renders her
unable to take the exam provided that she
submits a formal report certified by the
competent authority.

3. If the excuse given by the student is
accepted, she shall be allowed to take her
exam in the subject concerned along with the
re-sit exams on the following terms:

i) All the three parts of the exam- written,
oral and practical- shall have to be gone
through.

ii) The student shall get the grades she
actually scores in the re-sit exam.

Punishable Offences:
1. If the faculty has detected any of the fol lowing

offences, it has to be brought to the notice of
The Head of Control of Examinations. Head
of the Surveillance Committee (Head of
Control) shall deny entry to a student into the
exam hall in the following situations:
i) Reporting more than ten minutes l ate for

the exam.



DMCG Student Manual 2007 23

ii) Should she insist on carrying a mobile
phone with her.

iii) Should she neglect the rules for wearing
the Islamic dress and refuses to relent.

2. Head of the Surveillance Committee (Head of
Control) shall order a student out of the room
during the exam in the following situations:
i) If her behaviour creates difficulties or

obstacles in the smooth conduct of the
exam for other students.

ii) If her physical condition does not allow
her to continue with her exam.

3. If a candidate is caught cheating or making an
attempt at cheating:
i) Head of the Surveillance Committee

(Head of Control) shall order her out of
the examination hall.

ii) Head of the Surveillance Committee
(Head of Control) shall submit a report to
the College Dean about the incident with
the evidence of cheating or attempted
cheating in support.

iii) The student caught in the physical act of
cheating or attempted cheating shall be
brought before the Disciplinary
Committee comprising the Dean of
College and two faculty members. At least
one of them must be a lady.

iv) The Disciplinary Committee shall
examine the captured cheating or
attempted cheating material as well as the
report of the Head of the Supervisory and
Disciplinary Committee.

v) The Disciplinary Committee shall
question the student about the details of
cheating or attempted cheating.

vi) The Committee may call witnesses and get
their version.

vii) If the charge of cheating is proved, the
Committee shall take the decision to expel
the student from the College for one or
two years provided it is the first instance
for the candidate, with the approval of the
College Council. If, however, the student
is caught cheating the second time, she
shall be permanently expelled from the
College.

viii) In case the charge proved is of  attempted
cheating� the Disciplinary Committee
shall take a decision to deprive her of all
the previous and forthcoming exams of the
semester, and an indication to this effect
shall be made in the result. This will mean
her deprivation from the exam. The
decision shall be referred to the College
Council for ratification.

Expulsion from College and Detention from
Final Exam

A student shall be expelled from College in the
following cases:

1) If she is proved guilty of a major violation
of the prevailing rules and regulations of
the College provided that the offence is
documentarily proved after giving her the
right of defence.

2) If she repeatedly fails, i.e. four times, in one
subject or more.

3) If the general average achieved by her in
the final exam in the first academic year is
below 30%.

4) If the charge of cheating in the final exams
is proved against her.
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Readmission of Expelled Students

Readmission shall not be granted to a student
expelled under the provisions given above.

Debarring Students from final exams :

A student shall be debarred from the final exams
in the following situations:

1. If the charge of cheating or attempted cheating
in the exam is proved against her as per the
rules contained in Article 1 of the Charter.

2. Absence from theoretical lectures and
practical periods, in keeping with the
following rules:

If the student absents herself from theoretical or
practical lessons whether in one sequence or at
different times during a particular semester,

without an acceptable reason, she will be
processed against in the following manner:

i. First warning shall be given to her in case of
missed classes of 7% or more.

ii. Second warning shall be given to her in case
of missed classes of 12% or more.

iii. The student shall, however, be debarred from
the examination if the number of missed
classes is 20% or more.

Promotion to the Next Class and Graduation
According to the provisions of the Charter, the
student shall be promoted to the next year and, if
requested, may be given a testimonial affirming her
academic level on the specimen appended to the
Charter. In case the student has successfully
completed all the requirements of graduation she
will be granted the first University Degree Bachelor
of Medicine and Bachelor of Surgery for the
graduates of the Dubai Medical College for Girls.
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NEW DMCG TEACHING PLAN
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Hours distribution in the Pre-Clinical Phase:

S. No. Subject Total S. No. Subject Total

1

Hours Marks

7

Hours Marks

Anatomy 372 360 Parasitology 75 100

2

Hours Marks

8

Hours Marks

Histology 244 150 Pharmacology 222 220

3

Hours Marks

9

Hours Marks

Physiology 355 360 Community Medicine 135 120

4

Hours Marks

10

Hours Marks

Biochemistry 342 220 Islamic Fiqh 72 100

5

Hours Marks Grand Total 2322 2000

Pathology 240 220

Hours Marks

6
Hours Marks 11 English 100 50

Bacteriology 165 150 12 Computer 100 50*
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Marks Distribution in the pre-clinical phase

Subject

First year

Total

Second year

Total

Third year
Pre-clinical

TotalFirst
semester

Second
semester

First
semester

Second
semester

Pre-
clinical

1 Anatomy,
Embryology

54 112 166 45 72 117 77 360

2 Histology 65 65 31 22 53 32 150

3 Physiology 90 90 50 100 150 120 360

4 Biochemistry 85 105 190 19 11 30 220

5 Microbiology 34 34 63 36 99 17 150

6 Pathology 100 85 185 35 220

7 Pharmacology 65 85 150 70 220

8 Parasitology 100 100 100

9 Community
Medicine

53 53 34 33 67 120

10 Fiqh Islami 50 50 100 100

not Taught

have only one semester
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Student Advising Services:

6-8 students are allotted per faculty member for
academic advising. The faculty member serves
to establish good rapport with students. A rota is
prepared by the chief academic officer for
spending break time and office hours with the
students. In addition, the faculty member
arranges regular meetings and prepares report
which is submitted to the chief academic officer.
All fulltime faculty members may be mentors in
case of the preclinical phase. The team being
mentored by the particular faculty member hold
regular meetings. These groups are envisaged to
be focus groups for obtaining student
perception regarding key processes in the
college.

¥ Topics of discussion:

 Mental health counseling.
 Personal or academic or health matters.
 Grievances of students.
 Stress Management.
 Attendance- absences and excuses.
 Performance in exams and class

assessments.
 Seminar preparation.

The report about all the members of the team is
prepared by the mentor and submitted to the
Dean every semester. If it is seen that there is a
sudden deterioration in the performance of a
student, a special report is requested from the
mentor concerned. This report is placed before
the Faculty Board for implementation of
suggested corrective action.  Intimation to the
parents and psychological advice may be
recommended.

Student Counselling Services

If a student requires counseling regarding personal,
social or psychological problems, she is referred to
a student counsellor, who is appointed on a part -
time basis. The counsellor provides mental health
and personal counseling. The counsellor is a
qualified psychology graduate with at least 2 years
of prior experience in counseling students in a
professional course.
The counsellor will be available in the college
three days per week. The students may be referred
to the counsellor, by their advisors or they may
drop by the office to discuss their issues. The
counsellor provides a report on her activities every
semester. In case of urgent referrals, the students
may be sent to the Rashid Hospital Psychiatry
department for management.
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Student Career Planning Services

Career Planning Committee will be performed,
under the name of Career Guidance Cell which is
formed by staff members and student
representatives in addition to External Guide.

Objectives:
a. Awareness of opportunities
b. Prepare for it.
c. Market the college
d. Link with other universities
e. Counselling for postgraduate studies.

Meetings will be arranged and details will be
discussed.

Student Support Services

 College is providing the students many support
facilities which are provided either freely or
chargeable accordingly.

Free Chargeable

Resting Room Transportation

TV Facility Hostel

Computer Lab Food services

Library Sport facilities

Study room Lockers

Student union room Mini market

DMCG website forum

Spiritual Facilities

The College provides a Mosque. In addition, it
regulates Islamic Lectures which are presented by
external Lecturer, as well as visiting of culture
Islamic centers e.g. women culture Islamic center.

Trips are prepared twice in a semester by the
student union.

Student Health Services
The College provides primary health care through
its well equipped clinic in ordinary cases. If
however, the case is serious, the patient is
transferred to the Healthcare clinic or to a
government hospital.
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Financial Aid
The college provides 2 scholarships each year for
those achieving one among top ten candidates in
the higher secondary school exam of UAE.

In addition, a Charitable Fund has been set up in
pursuance of Allah�s commands and out of desire
to earn the pleasure of the Supreme Creator as well
as Keenness to earn requital and reward us with the
help and blessings of Allah.

Student Union

1. Union: It is a Union composed of the
Chairperson of the Union, General Secretary,
Assistant General Secretary, and the
Secretaries of the Union Committees of the
Dubai Medical College for Girls, elected
through a free and secret vote by the students.

2. Union President: The term refers to one of the
students who has been elected to that office
from amongst the students of the Dubai
Medical College for Girls.

3. Union Vice-President: The term refers to one
of the students who has been elected to that
office from amongst the students of the
College of Medicine.

4. Union General Secretary: The term applies
to one of the students elected to that position
from amongst the students of the Dubai
Medical College for Girls.

5. Union Committees: The term applies to
(i) Educational Trips Committee, (ii) Religious,
Cultural and (iii) Scientific Committee, and
(iii) Arts and Media Commit tee. Each
Committee shall have a head to be elected to

the position by the students the Dubai Medical
College for Girls.

Function of student union committee

1. Management inputs
a. Provide inputs for review of the strategic

plan of the college.
b. Feedback regarding review of mission and

vision of the college.
c. Provide feedback of the students regarding

areas of improvement.

2. Events Coordination Committee:
a. To propose trips, functions and special

occasions the students want to undertake or
hold.

b. To coordinate and organize the introduction
meets on the commencement of the New Year
for the new students in the College.

c. To organize educational and recreational
trips on an average of at least one in each
term outside the Emirate of Dubai, and one
in each term inside Dubai.

d. To organize the graduation ceremony in
cooperation with the graduates.

e. To arrange the end-of-the year function.

3. Religious, Cultural, Scientific  Committee:
a. To propose and hold religious, educational

and cultural contests in coordination with the
students of the Dubai Medical College.

b. To prepare religious, cultural and educational
wall newspapers.

c. To propose and organize Islamic, educational
and cultural talks.



DMCG Student Manual 2007 31

4.   Arts and Media Committee:
a. To organize art competitions on subjects

decided by the Union.
b. To publish informative handouts for

creating consciousness about healthcare
and the safety of environment.

c. To contribute to wall newspapers and
cultural magazines highlighting
information and news about the College.

d. To highlight information about the College
activities through various newspapers,
magazines and other means of mass
communication.

A. Composition of the Union:
1. The Union shall be composed of the following:

a. Union President.
b. Union Vice-President.
c. Union General Secretary.
d. Union Assistant General Secretary.
e. Secretaries of the Union Committees.

2. The Union shall meet at least six times in a
year on the invitation of the Union President,
in coordination with the Union General
Secretary, or on the request of two thirds of its
members.

3. It shall discuss the items on the agenda of the
meeting and issue its recommendations and
resolutions.

4. It shall monitor the implementation of its
earlier resolutions, in each meeting.

5. It shall decide about the allocation of funds
about the activities of the Union and send its
recommendations to the Management of the
two Colleges for necessary Provision.

B: Tasks and Functions of the Members of
Students� Union:

i. Union President:
a. To preside over the meetings of the Students�

Union.
b. To prepare the agenda of the Union�s

meetings with the cooperation of the General
Secretary, and send out invitations for the
Union meetings.

c. To oversee the implementation of the
Union�s resolutions with the cooperation of
the General Secretary.

d. To oversee, in conjunction with the secretary,
the expenditure on the Union�s activities out
of the funds allocated for the purpose.

ii. Union Vice-President:
a. To officiate for the President in her

absence and discharge all her functions.
b. To assist the Union President in the

discharge of her duties and functions.

2. Union General Secretary:
a. Shall be appointed for the secretarial work

of the students� union.
b. Shall perform the job of coordinating the

various activities of the Union.
c. Shall forward the proposals aimed at

activating the Union Committees.
d. Shall be answerable to the Union for the

implementation of the Union�s resolutions.
e. Shall coordinate between the activities of

the Dubai Pharmacy College and the
Dubai Medical College for Girls.

f. Shall maintain the documents and the
proceedings of the Union�s meetings.
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3. Assistant General Secretary of the Union:
a. Shall officiate for the Secretary General in

her absence.
b. Shall assist the Secretary General in

coordinating the various activities of the
Union.

c. Shall assist the Secretary General in
collecting the suggestions of the students.

d. Shall be in-charge of the union funds.
4. Secretaries of Union Committees: Each

Secretary of the Union Committee shall
perform the duties particular to the Committee
of which she is the Secretary as specified
under Article (3) of this Chapter. She can co-
opt any student from amongst the students of
the college that has the willingness and the
capacity to assist her for the performance of
the functions of the relevant committee.

Students� Union Ele ctions
1. The College Administration shall issue a

notification for the constitution of an Election
Committee for the Students Union within a
maximum of two weeks� time from the start of
studies.

2. The Committee shall organize free and secret
elections for choosing the Union and all its
office-bearers, namely (i) The President, (ii)
The Vice-President, (iii) The General
Secretary, (iv) The Assistant General
Secretary, and (v) Secretary for each one of the
Union Committees.

3. Each student enrolled in the College shall be
entitled to contest for any one of the offices of
the Union.

4. Counting of votes and the invalid votes shall
be rejected.

5. Election results shall be announced by the
Election Committee on the same day.

6. A candidate may be elected to any office
unopposed.

7. The term of office for the Union of both � The
Dubai Pharmacy College and the Dubai
Medical College for Girls shall be one
academic year.

For more details see Student Union Manual
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Pre Clinical Teaching Staff

Department Name Position

Anatomy

Prof. Mohamed Galal El Din Dean, Prof. & Head of Anatomy Dep.

Prof. Shefaa Mustafa Associate Professor

Dr. Azza Kamal Associate Professor

Dr. Iman Irfan Abdeen Teaching Assistant

Biochemistry

Dr. Neveen Salah ElDin Lecturer& Head of Biochemistry Dep.

Dr. Naglaa Rafat Lecturer

Dr. Hajer Shiekh Teaching Assistant

Pathology

Prof. Fatehia Aly Bayoumy Prof. & Head of Pathology Dep.

Dr. Houtof Jamal Lecturer

Dr.Fouzia Shersad Teaching Assistant

Physiology

Prof. Majdy Mustafa Kamel Prof. & Head of Physiology Dep.

Dr. Abeer Abdel Moneim Lecturer

Dr. Haya Al-Shawa Teaching Assistant

Pharmacology
Prof. Hafazat Hussain Siddiqui Prof. & Head of Pharmacology Dep.

Prof. Mervat Kamel ElSaid Barakat Prof. in Pharmacology Dept.

Dr. Islam Mohammed Teaching Assistant

Microbiology

Dr. Shamim Banu Professor

Dr. Doa'a Sultan Lecturer

Dr.Sadiah Mohamed Jamil Teaching Assistant

Histology Dr. Nadia Mahmoud Mohamed Associate Professor

Community Medicine Dr. Marwa  Mahmoud Lecturer
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Part-Time Staff of Dubai Medical College for Girls

Dr Name Department Qualification

Dr. K.B. Safiya Fiqh Islamic MBBS

Dr. Sajida Hilmi Samara Fiqh Islamic Ph.D

Mrs. Nushaba Khan English M.Sc

Mrs. Ban Computer M.Sc

Mrs. Rabah Humaidan Student Counsellor M.Sc

Administrative Staff of Dubai Medical College for Girls

Name Position

Prof. Dr. Mohammad Galal El -Din Ahmed Dean

Prof. Dr. Fatehia Aly Bayoumy Academic Officer

Abdul Hafeez Zafar Librarian

Mutaz Mohamed Osman Hamrour Educational Media Unit

Mervet Mohd Yousif Dean's Secretary

Khan Fayyaz Lab Technician

Muhammad Anees Muhammed Hanif Secretary

Sumaiya Abdus Samad Muhammad Students Affairs

Sarah Abdus Samad Muhammad Receptionist

Haleema Shahada Haj Ali Hostel Warden

Sania Hassan Khalil Soliman Hostel Warden
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Clinical Phase of DMCG

Clinical Training

The clinical phase of the course of medicine at
Dubai Medical College is taught and practiced at
the hospitals and clinics of the Department of
health and medical services of Dubai (The
DOHMS).
There is a clinical faculty building in the Rashid
hospital campus that houses
 The office of the dean,
 The administrative offices of the departments

of medicine, surgery, paediatrics and obstetrics
and gynecology

 The secretaries� pool
 An office devoted to the MRCP (UK)

examinations
 Two lecture rooms
 Two seminar rooms
 Three tutorial rooms
 Store rooms

Transfer from the preclinical to the clinical
phase:

Students can only proceed and enroll in the clinical
phase of their studies if they have passed all the
examinations relevant to the subjects taught in the
preclinical phase. No exception is made to this rule.

Students, who have been successful in their
preclinical studies, will have to enroll with the
clinical faculty at a time which will be anno unced
and displayed on appropriate notice boards in the
preclinical college and in the clinical faculty at the
faculty building on the Rashid Hospital Campus.
The maximum number of students that can be
transferred from the preclinical to the clinical
phase is 60 at any one time. This number has to be
kept in mind during the initial enrollment.

Tuition fee

All tuition fees for the clinical phase are to be paid
directly to the DOHMS.
The tuition fee for the clinical course will be
60,000 AED per year. These can be paid either in
lump sum or in instalments throughout the year.
No student will be allowed to sit the final
examination until all tuition fees are paid.
Collection of fees should follow a definite
procedure, so that all due fees are paid well in
advance of the student coming to her final
examination.

The following procedure should be followed;
1. A general notification should be sent to each

student at the beginning of each academic year
and at the half year interval, informing them that
the fees are due.


